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PAY DATA
DIFFERENCE IN HOURLY RATE

When comparing mean hourly rates, women earn 79.2p
for every £1 men earn

When comparing median hourly rates, women earn 64.4p for
every £1 men earn

PAY QUARTILES 

The image below shows the gender
distribution at The Aletheia Academies
Trust  when colleagues are placed into
four equally sized quartiles based on
pay.

MALE FEMALE 9.7% | 90.3% 13.6% | 86.4% 23.1% | 76.9% 24% | 76%

Quartile 2 Quartile 3 Quartile 4
(upper)

A message from Mr Stephen Carey, the Chief Executive Officer of Aletheia Academies Trust
The Aletheia Academies Trust is committed to the promotion of
equality of opportunity and choice for employees and supports the
fair treatment of all staff irrespective of gender through our
transparent recruitment processes, pay policy and professional
development. All our posts are aligned to nationally agreed pay
scales and our male and female staff are paid within the same pay
band for the same job role.

The Gender Pay Gap is a high level, non-adjusted indicator of male
and female earnings which is affected by workforce distribution
and workforce make-up.

The workforce is predominantly female (82.4%) and the majority of
lower paid roles are filled by females, therefore the gap between
the ‘average’ female hourly rate of pay and the ‘average’ male
hourly rate of pay is significantly affected.

The Aletheia Academies Trust supports our staff with a number of
family friendly provisions such as flexible, part time working, which
our employees, including senior leaders, choose to take advantage
of.

S.Carey  
Mr Stephen Carey | CEO | Aletheia AcademiesTrust

We confirm the data reported is accurate. In accordance with the Equality Act

2010 (Gender Pay Gap Information) Regulations 2017, Lincolnshire Gateway

Academy Trust is required to carry out Gender Pay Gap Reporting.

When recruiting, the Trust ensures effective actions are taken as
recommended within the Government Equalities Office publication
‘Reducing the Gender Pay Gap and Improving Gender Equality in
Organisations: Evidence Based Actions for Employers’. These
actions include:

Include multiple women in shortlists for recruitment and
promotions
Use skill-based assessment tasks in recruitment
Use structured interviews for recruitment and promotions
Encourage salary negotiation by showing salary ranges
Introduce transparency to promotion, pay and reward
processes
Improve workplace flexibility for men and women

The overall gender pay gap therefore reflects workforce
composition rather than pay inequalities.


